Advt. No. MGAHV/32/2026

MAHATMA GANDHI ANTARRASHTRIYA HINDI VISHWAVIDYALAYA

(A Central University Established by Parliament by Act No 3 of 1997)
Post Hindi Vishwavidyalaya, Gandhi Hills, Wardha - 442001 (Maharashtra)
Telephone : (07152) 230905; Website : www.hindivishwa.org

EMPLOYMEN

NOTICE

Dated : 15.07.2026

Mahatma Gandhi Antarrashtriya Hindi Vishwavidyalaya (MGAHV), Wardha invites applications from eligible Citizens of India & Overseas Citizens of India to fill up following
Teaching Positions on direct recruitment basis. Eligible/suitable candidates may apply ONLINE through CU Chayan Portal. “No hard copy of the application is required.”
Candidates working in Govt./Semi Govt./Public Sector Undertaking/Autonomous Institutions etc. are required to submit their applications through proper channel. Minimum eligibility
and qualifications for each Position are governed by UGC Regulations, 2018 and are subjected to further.

Essential qualifications for all the positions are available on page No. 3 to 4 as Annexure - '1'. The descriptions of the subjects are concerned/ allied/relevant discipline and
additional qualifications (if any) are mentioned against each position.

Position Name

Pay Scale (s per 7th CPC recommendations)

Professor

Level 14 (Rs.1,44,200/- to Rs.2,18,200/-)

Associate Professor

Level 13A (Rs.1,31,400/- to Rs.2,17,100/-)

Assistant Professor

Level 10 (Rs.57,700/- to Rs.1,82,400/-)

Position|  position Name of the School/ Name of the No. of ] X i
S Mgl Neghoink Cess Department/Contre Category Positionts) Subject of the Master Degree Additional Requirements
(1) (2) 3) 4 (5) (6) (7) (8)
1 Professor School of Language Linguistics UR 1 M.A. in Linguistics / Applied Ph.D and/or Specialization* in Grammar of a relevant
Linguistics language**.
2 Professor School of Language Language Technology UR 1 Computer Science/ Computer -
and Language Engineering
Engineering OR
Computational Linguistics,
Language Technology
3 Professor School of Language English and Foreign OBC | English -
Languages
4 Professor School of Language Indian Language SC 1 Marathi Ph.D. and/or Specialization* in Marathi Language / Marathi
Studies Grammar / Marathi Linguistics.
5 Professor School of Translation & Translation Studies OBC 1 Translation Studies or in a relevant | 1. High quality published Translation work from Hindi to
Interpretation subject other Language (s) and vice-versa.
2. Specialization* in Translation Theory / Machine
Translation.
6 Professor Wardha Samaj Karya Sansthan OBC 1 Social Work Ph.D. in Social Work / allied / relevant discipline.
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Position|  Position Name Name of the School/ Name of the | Subject of the Master Degree Additional Requirements
Code Regional Centre Department/Centre | Position(s) |
(1) (2) (3) (4) (5) (6) (7 (8)
7 Associate Professor | School of Language | Laboratory in OBC 1 M. Tech. (Computer Science/ -
Informatics for Labral Engineering or  Computational
Arts (LILA) Linguistics)
8 Associate Professor | School of Law Law SC-1 2 Law i
EWS-1
9 Assistant Professor | School of Language | Language Technology PwBD # 1 Linguistics with specialization in Ph.D. and/or specialization* in the area of Language
& Language Computational Linguistics Technology Language Engineering/Computational
Engineering OR Linguistics
MCA/M.Sc. (Computer Science) Experience / Exposure for more than one year in the
with specialization in Linguistics/ industry in the area of NLP/Al is desirable.
Computational Linguistics
OR
M.A. in Indian Languages with
specialization/ Courses in
Linguistics/ Computational
Linguistics
10 Assistant Professor | School of Law Law UR 1 Law Ph.D. in relevant subject is desirable.
"= 1. Capacity to teach in Hindi proficiently and use of ICT is compulsory.
2. * Specialization shall be defined by Ph.D. Degree or minimum two semester Degree/Diploma/PG Diploma course. Enclosure of valid Degree/Certificate along with mark sheet
shall be essential.
3. ** Specialization shall be defined Only by Ph.D. Degree Or High-Quality Research Publications (UGC Listed/Peer Reviewed) in the field of Grammer (Position Code-1).
4. # One position (Code -09) is reserved for PwBD under blindness and low vision.

Abbreviations: UR - Unreserved; SC — Scheduled Caste; OBC — Other Backward Class (Non-Creamy Layer),
PwBD — Person with Benchmark Disability & ICT — Information Communication Technology.

Registrar (Acting)
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ANNEXURE -'1"

(A Central University Established by Parliament by Act No 3 of 1997)
Post Hindi Vishwavidyalaya, Gandhi Hills, Wardha-442001(Maharashtra)
Telephone : (07152) 230905; Website : www.hindivishwa.org

||ﬁll MAHATMA GANDHI ANTARRASHTRIYA HINDI VISHWAVIDYALAYA

wr wifey ey

Essential Qualifications for Relevant Positions as per UGC Regulations, 2018

Advt. No. MGAHV/32/2026 Dated : .07.2026

PROFESSOR
(For the Disciplines of Arts, Humanities, Law, Social Sciences and Languages)

A) (i) An eminent scholar having a Ph.D. degree in the concerned/ allied/relevant discipline, and published work of high quality, actively engaged in research with evidence of published

work with, a minimum of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of 120 as per the criteria given in Appendix I, Table 2, of the UGC
Regulations, 2018.

(ii) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate Professor/Professor, and / or research experience at equivalent level at the
University/National Level Institutions with evidence of having successfully guided doctoral candidate.

OR

B) An outstanding professional, having a Ph.D. degree in the relevant/ allied/applied disciplines, from any academic institutions (not included in A above) / industry, who has made
significant contribution to the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence provided he/she has ten years’ experience.

ASSOCIATE PROFESSOR
(For the Disciplines of Arts, Humanities, Law, Social Sciences, Languages and Journalism & Mass Communication)

i) A good academic record, with a Ph.D. Degree in the concerned/ allied/relevant disciplines.
ii) A Master’s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position equivalent to that of Assistant Professor in a University, College or Accredited

Research Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and a total research score of Seventy-five (75) as per the criteria given in
Appendix 11, Table 2, of the UGC Regulations, 2018.

ASSISTANT PROFESSOR
(For the Disciplines of Arts, Humanities, Law, Social Sciences &Languages)

| Essential:

A) (i) A Master’s degree with 55% marks (or an equivalent grade in a point-scale wherever the grading system is followed) in a concerned/ relevant/allied subject from an Indian
University, or an equivalent degree from an accredited foreign university.
(ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by

the UGC, like SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case may be exempted from NET/SLET/SET :

I IR T
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Pf-ovided, I}.Ie candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the

Institution awarding the degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or
equivalent positions in Universities/ Colleges/Institutions subject to the fulfilment of the following conditions: -

(a)  The Ph.D. degree of the candidate has been awarded in a regular mode;
(b)  The Ph.D. thesis has been evaluated by at least two external examiners;
(¢) Anopen Ph.D. viva voce of the candidate has been conducted;

(d) The Candidate has published two research papers from his/her Ph.D. work, out of which at least one is in a refereed journal or UGC listed journal;

(e)  The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the University concerned.

Note 2: NET/SLET/SET shall also not be required forsuch Masters Programmes in disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test
accredited by the UGC, like SLET/SET.

OR

B) The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the World University Ranking (at any time) by any one of the following:
(i) Quacquarelli Symonds (QS)

(ii) the Times Higher Education (THE) or
(iii) the Academic Ranking of World Universities (ARWU) of the Shanghai Jiao Tong University (Shanghai).

Note: The Academic score as specified in Appendix Il (Table 3A) for Universities, and Appendix Il (Table 3B) for colleges, shall be considered for short-listing (if required) of the
candidates for interview only, and the selections shall be based only on the performance in the interview.

1<l
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General Instructions

1. The candidates are advised to read the Advertisement and these Instructions carefully before filling up the online application form.

(%]

The qualifications, Pay Scales and other conditions for the advertised teaching positions shall be in accordance with the UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher Education 2018 (herein after referred to as UGC

Regulations, 2018) published in the Gazette of India, and are subject to any future rules/regulations/norms/directives, including amendments in the present regulations, stipulated by the
MoE/UGC/any other Competent Authority applicable to such recruitments which may change from time to time.

Advt. No., Position code and the position applied for should be clearly indicated in the online application form. Candidates must ensure the same before applying online.
4. Applicants must fulfil the essential qualifications of the position, specializations (if any) and other desirable qualification conditions stipulated in the advertisement.

Applicants shall upload self-attested copies of all relevant documents in support of the claims made in the application form. Claims not supported by the requisite documentary evidence
shall not be considered for evaluation.

6. Applicants applying for the position of Professor and Associate Professor are advised to satisfy themselves before applying that they are possessing the minimum API Score, as per
UGC Regulation issued from time to time.

7 While applying for any position on the CU Chayan Portal, applicant(s) claiming teaching, research, or professional experience shall be required to upload the relevant Experience
Certificate(s) along with documentary evidence in support of the Date of Joining, Date of Relieving (if any), Initial Designation with Pay scale, Current Designation with Pay Scale,
Date of Promotion (if applicable), and Remuneration drawn during the claimed period, such as Salary Certificate(s), Form No. 16 (issued by the Employer), at least one salary slip for
each financial year, PF records, or any other document acceptable to the University for counting of past experience. In the absence of adequate documentary evidence, the experience
claimed may not be considered.

8. For every research publication claimed, the applicant(s) shall upload :

(a) Cover page of the journal;

(b) The page indicating the ISSN and the peer-reviewed status and/or inclusion in the UGC-CARE List, wherever applicable; and
(¢) The first and last pages of the published paper.

9. Applicant(s) claiming credit for authored books, edited books, or book chapters shall upload:
(a) Cover page of the book;
(b) Page containing the ISBN and publication details.

(c) Firstand last pages of the relevant book/chapter.
(d) Page containing the Table of content (in case if Chapter in Book)

10.  Publications not supported by the prescribed documents may not be considered for assessment.
11.  An undertaking as per Annexure - '2' to be uploaded by the candidate regarding publications submitted by him/ her are free from any plagiarism.

12.  The prescribed qualifications and experience are minimum and the mere fact that a candidate possesses the same will not entitle him/her for being called for interview. The MGAHV
reserves the right to restrict the candidates to be called for interview to a reasonable number on the basis of academic score which may be higher than the minimum prescribed as decided
by duly constituted Screening Committee(s) and approved by the Competent Authority. The recruitment process can be cancelled / suspended / terminated without assigning any reasons.

13.  Incomplete claims / applications, not in prescribed proforma shall not be entertained.

14.  The decision of the MGAHYV in all matters relating to eligibility, shortlisting, selection, interpretation of the provisions of the Advertisement, and acceptance or rejection of applications
shall be final and binding and no appeal will be entertained.

B¢l T,
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15

16.

18.
19.
20.
21.
22;

24,

25.

The MGAHY reserves the right:

(a)  toincrease/decrease the number of positions at the time of interview/selection and make appointments accordingly.

(b)  to seek additional documents or clarification from the candidates at any stage of the recruitment process.

(¢)  to verify the authenticity of all certificates, publications, experience and other documents submitted by the candidates. Any false information, suppression of material facts or

submission of fabricated/forged documents shall render the candidature liable to cancellation at any stage of the recruitment process or even after appointment, without prejudice to
any other action as may be deemed appropriate under law.

(d)  to fix criteria for Screening/short-listing the applications/applicants.

(e) to raise the standard of specifications to restrict the number of candidates to be called for interview.

(f)  to withdraw the advertisement either partly or fully at any time without assigning any reason.

(g) tofill or not to fill up some or all the positions advertised for any reasons whatsoever.

(h)  to draw up reserve panel/waiting list(s), which will be valid for one year from the date of approval of the competent authority.

(i)  torelax any of the qualifications, experience, age, etc. in exceptionally deserving case for all positions on the recommendations of the Screening and/or Selection Committee.
(j)  toalter/insert any corrections/additions in the advertisement on the website, if required, before the last date prescribed for the receipt of applications.

(k) The Selection Committee may decide its own method of evaluating the performance of the candidates in interview, where method of recruitment is interview.

(1) In case of any inadvertent mistake in the process of selection, which may be detected at any stage even after the issue of appointment letter, the MGAHV reserves right to cancel
any communication made to the candidate.

All candidates are required to deposit Application fee on the online portal @ Rs. 1,000/- (One Thousand Rupees only) for each position they apply (Fee once deposited will not be
returned or adjusted).

SC / ST / PwBD / Women candidates and In-service candidates (regular employees) of MGAHV, Wardha are exempted from paying application fee. However, SC / ST candidates
applying for Open / General category position(s) should deposit application fee.

Proof of remittance of fees should be sent to Registrar, MGAHV, Wardha.

Separate application along with application fee should be submitted for each position applied for.

Reservation Policy will be followed as per Government of India Rules, wherever applicable.

Person suffering from not less than 40% of the relevant disability shall be eligible for the benefit of the reservation for Divyang,

The SC/ST/OBC (non-creamy layer)/PwWBD/EWS candidates are required to attach valid necessary certificate(s) (Self-attested copy) as prescribed by the Government of India.

The Reservation to OBC (non-creamy layer) candidates shall be applicable as per the directives of the Government of India amended from time to time. Candidates shall attach OBC caste
certificates issued from a competent authority particularly with reference to non-creamy layer (as per rules on last date of the application). The candidates who are not in the Central list of OBC

shall not apply for the position(s) reserved for OBC and if at any stage, it is found that the OBC certificate is not valid, the candidature shall stand cancelled and appointment made, if any, shall
be terminated with immediate effect without any further notice.

The Reservation to Economically Weaker Section (EWS) candidates shall be applicable as per Government of India, Ministry of Personnel, Public Grievances & Persons, DoPT OM No.
36039/1/2019-Estt. (Res.) dated 31 January, 2019. The benefit of reservation under EWS can be availed upon production of an Income and Asset Certificate issued by competent authority, as
per the above mentioned DoPT OM dt. 31.1.2019, as candidate’s claim belonging to EWS. Candidate must submit a self-attested copy of EWS certificate issued by the Competent Authority
Valid for 2026-27. The candidates who are not belonging to EWS category shall not apply for the position(s) reserved for EWS and if at any stage, it is found that the EWS certificate is not
valid, the candidature shall stand cancelled and appointment made, if any, shall be terminated with immediate effect without any further notice.

A relaxation of 5% shall be provided, from 55% to 50% of marks at the Master’s level for the SC/ST/PwD (Divyang), wherever applicable. MW
. TSI Hme
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26.

21,

28.
29,

30.

31

33
34.

36.

37.
38.
39.
40.

41.

As per clause - 3.4 of UGC Regulations, 2018, a minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at the Master's level shall
be the essential qualification for direct recruitment of teachers and other equivalent cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the candidates belonging to Scheduled Caste/Scheduled Tribe/Other Backward
Classes (OBC)(Non-creamy Layer)/Differently- abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (¢) Locomotor disability including cerebral palsy, leprosy cured,
dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability, specific learning disability and mental illness; (e) Multiple disabilities from amongst
persons under (a) to (d) including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct recruitment. The eligibility marks of 55% marks (or

an equivalent grade in a point scale wherever the grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on the
qualifying marks without including any grace mark procedure.

Candidates who have obtained a Ph.D. degree from a private institution shall submit documentary evidence establishing that the Research Supervisor was a regular faculty member of the
institution during the period of supervision, in accordance with the applicable UGC Regulations. The University reserves the right to verify such claims before awarding credit.

The period spent by the candidates to acquire M.Phil and/or Ph.D. Degree shall not be considered as research experience.

As per the UGC communication dated 21st September 2016, “if the M.Phil/Ph.D. degree is awarded by a Foreign University, the Indian Institution considering such a degree shall refer
the issue to a Standing Committee constituted by the concerned institution for the purpose of determining the equivalence of the degree awarded by the foreign University”.

As per clause - 3.5 of UGC Regulations, 2018 - A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have obtained their Master’s
Degree prior to 19th Sept. 1991, wherever applicable.

The in-service applicant(s) of Govt./Private Universities/Colleges/Autonomous bodies must upload No Objection Certificate (NOC) as per format attached as Annexure-3’ from their

employer at the time of applying for the post(s) with a clear specification/mention that no vigilance case is pending/being contemplated against him/her. Applications not received in the
prescribed format will not be entertained.

It shall be the responsibility of the candidate to assess his/her own eligibility for the position for which he/she is applying in accordance with the prescribed qualifications, experience and
submit the application duly filled-in, along with the desired information and documents as per the advertisement. Suppression of factual information, supply of fake documents, providing
false or misleading information or canvassing in any manner on the part of the candidates shall lead to his disqualification. In case, it is detected at any point of time in future, even after
appointment, that the candidate was not eligible, appointment of the candidate shall be liable to termination forthwith as per this clause. In case of any ambiguity in the recruitment
Rules in general and eligibility in particular for any position, the decision of the MGAHYV shall be final.

The selected candidate shall produce a medical certificate from the Civil Surgeon issued of a Govt. hospital with his/her joining.
If at any time before or after the selection of a candidate, it is found that any information is false or suppressed, his/her selection will liable to be cancelled.

No T.A./D.A. will be paid to the Gen/OBC/EWS candidates. However, outstation SC/ST candidates called for interview will be paid 2nd (sleeper) Class Railway fare from the place of
duty/residence to Wardha (Maharashtra) and back by the shortest route by train or bus on production of tickets.

The person appointed against any position shall be governed by the Act/ Statutes/ Ordinances/ Rules of the MGAHV or any other Rules of the Government of India, as amended from time
to time and any other rule/resolution prescribed specifically for maintaining the conduct of the employee by the Executive Council of the MGAHV. The MGAHYV shall be free to assign
any duty as per the exigency of the situation at any time even during non-working hours/holidays which the employee shall have to perform without fail to avoid any disciplinary action.

The service conditions including Pay Level and age of superannuation shall be as per Government of India/ UGC rules.
The candidates selected shall be appointed under a written contract on probation as prescribed by the Ordinances of MGAHV.

The candidates selected for appointment are expected to join at the EARLIEST POSSIBLE.

Information uploaded on the MGAHV Website shall not be provided to the candidate under RTI Act, 2005. The uploaded information on the MGAHV Website shall remain for a specific
period only. Therefore, the candidates are advised to download the information and keep them for future reference. In midway of recruitment process neither any application under Right

to Information Act, 2005 shall be entertained nor information shall be provided. Factual information under RTI Act shall be provided only after declaration of final result. Reply of
inferential (speculative) question shall not be provided.

Candidates must write their Email 1D neatly and correctly for mailing interview/appointment letter as attachment. The e-mail date will be considered as the official date of dispatch and
receipt of communication. Candidates not having an E-mail-ID must create an ID and check it regularly for further communication,
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42.

43.

44.

45.

46.

47.

48.
49.

50.
5L

Call letters to attend the interview will be sent to the shortlisted candidates by Email only. No Correspondence will be made with applicants who are not short- listed/not called for
interview. Therefore, the candidates are advised to check the MGAHV Website and their Email 1D regularly.

The following categories of persons shall not be eligible to apply for any position in the MGAHV:

a) Who has been convicted by any Court of Law or if any criminal proceedings are pending against him;
b) Who has entered into or contracted a marriage with a person having a spouse living;

¢) Who, having a spouse living, has entered into or contracted a marriage with any person. Provided that the Competent Authority of the MGAHYV may, if satisfied that such marriage

is permissible under the personal law applicable to such person and the other party to the marriage and there are other grounds for doing so, exempt any person from the operation
of these rules;

d) Who is not a citizen of India;
e) Any other category of person disqualified for appointment by the Government of India/UGC from time to time; and
f) Who is not of sound mind.

Though a selected candidate’s headquarters will be Wardha (Maharashtra), he/she will be liable to serve/may be transferred to any of the its Regional Centre Kolkata or
Regional Centre Prayagraj, as per requirements of the University.

Fake Institutions: Candidates, who have obtained degrees or diplomas or certificates for various courses from any Institution declared fake by the University Grants Commission, New
Delhi shall not be eligible for being considered for recruitment to the positions advertised.

In case of unsatisfactory performance, misconduct or on ground of misbehaviour, the appointing authority may at its discretion extend the period of probation by one year. In case there is
no perceptible improvement despite all this, his/her services shall be terminated by giving one month's notice or on payment of one month's salary in lieu of notice. During probation, the
employee concerned may also exercise his/her option to quit by giving one month's notice or deposit one month's salary in lieu of notice.

No application for outside employment shall ordinarily be forwarded during the period of probation.

Regarding any ambiguity or lack of clarity in any clause or rules, the decision of the MGAHYV shall be final.

In case of any disputes, any suites or legal proceedings against the MGAHYV, the territorial jurisdiction shall be restricted to the Court of Wardha District/Bombay High Court Nagpur
Bench, Nagpur (Maharashtra) only.

No correspondence or telephonic/electronic query will be entertained from candidates regarding postal delays, conduct & result of interview and reasons for not being called for interview etc.

THE APPOINTMENT OF CANDIDATES ON REGULAR BASIS SHALL BE GOVERNED BY NATIONAL PENSION SCHEME (NPS) (APPLICABLE ON ORGANIZATIONS ESTABLISHED ON OR
AFTER 01.01.2004) AND AS SUCH EMPLOYEES COMING FROM PENSIONABLE ESTABLISHMENTS WOULD BE GOVERNED BY PENSION SCHEME OF THE PARENT DEPARTMENT TILL

SUCH TIME, THEY RETAIN LIEN WITH THE PARENT ORGANIZATION.
_____ EIRERLES
SELZ
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Important Instructions

(i)  Candidates, who have applied for any post(s) against Advertisement No. MGAHV/16/2025 dated 09-10-2025, need to apply afresh.

(i)  The advertisement is also published on University Website (www.hindivishwa.org) on 15.07.2026 and Link for filling up of Online Application will be available from
15.07.2026 onwards on MGAHYV Website & CU Chayan Portal of UGC.

(iii) The last date for submission of online applications complete in all respect is upto 17.08.2026 at 23:59:59 hrs.
(iv) HARD COPY OF APPLICATION IS NOT REUQIRED.

(v) ONLY ONLINE applications submitted through the CU Chayan portal will be considered, provided that all required enclosures are uploaded along with the
application form,

(vi)  APPLICATION RECEIVED THROUGH ANY OTHER MODE WILL BE REJECTED.

(vii) Mark-sheet of every semester/Year of the Graduation / Post Graduation Degree should be enclosed by the applicants.

(viii) Addendum/Dedendum/Corrigendpum/Notices related to this advertisement, if any, shall be published only on the MGAHYV Website (www.hindivishwa.org) and will not be
published in the newspapers. MGAHYV will not be responsible for invalid/wrong email ID and Mobile No. mentioned by the candidates. Therefore, candidates are advised to check the
MGAHYV website (www.hindivishwa.org) regularly.

(ix) The list of short-listed candidates for Interview or any other information related to Date, Time and Venue of Interview shall be published on the MGAHV Website i.e.
www.hindivishwa.org ONLY.

(x)  No request for change of position(s) and update of new information in the application form will be entertained after the last date of application.
(xi) For any Query/Clarification, the applicant may contact to following upto 10.08.2026 (5:00 pm):
» For technical issues i.e. submission of online application, payment etc. by mail only on techsupport@hindivishwa.ac.in & on any working day (Monday to Friday) between
10:00 am to 5:00 pm on telephone No. 07152 - 230901/05, Extension (147/148).

» All other information by mail on recruitmentcell@hindivishwa.ac.in & on any working day (Monday to Friday) between 10:00 am to 5:00 pm on telephone No. 07152 - 230901/05,

Extension (110/111).
T AT

Reéistrar (Actin‘g)

sastsnassstsnnsene 15“[‘}!%
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